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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
February 7, and 21, 1981 
The Board of Regents of Murray State University met February 7, 1981, at 
1:00 p.m. in the Board Room, Third Floor, Wells Hall, on the campus of the 
University. The following members were present: Mr. J. W. Carneal, Mr. Terry 
Clark, Dr. Charles E. Howard, Mr. Jere McCuiston, Mr. Bill Morgan, Mrs. Sara 
Page, Dr. Ed Settle, Mr. Steve West, Mr. Jerry Woodall, and Mr. Ron Christopher, 
Chairman, presiding. 
None were absent. 
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Also present were Dr. Constantine W. Curris, President; Mrs. Patsy R. Dyer, 
Secretary of the Board; Dr. Richard C. Gray, Treasurer of the Board and Vice-
President for Administrative Services; Vice-Presidents Richard Butwell, Marshall 
Gordon, and Frank Julian; Mr. James Overby, University Attorney; Mr. Don Chamberlain; 
Mr. Jeff Green; Mr. Jim Hall; Dr. Rick Stinchfield; members of the news media, 
and visitors. 
Chairman Christopher called the meeting to order and Mr. Clark led in prayer. 
Minutes of the Meeting held on December 13, 1980, Approved 
Chairman Christopher stated that the Minutes of December 13, 1980, had been 
mailed to each member and called for corrections or additions to the Minutes. 
Dr. Howard moved that the Minutes of the Meeting held on December 13, 1980,. be 
approved as received. Mr. Carneal seconded and the motion carried. 
Executive Session 
Mr. McCuiston moved that the Board convene in Executive Session for the 
purpose of discussing an individual personnel matter. Mr. Morgan seconded. 
Motion carried. The executive session began at 1:10 p.m. and ended at 3:40 p.m. 
at which time the meeting reconvened in public session. 
Public Session 
Ohairman Christopher stated that due to the length of the executive session 
and the dedication ceremonies at the University Center at 5:30 p.m. the Board 
would omit some of the items on the agenda and that the omitted items would be 
taken up at the next meeting of the Board which will be at 1:00 p.m., Saturday, 
February 21, 1981. 
Faculty Personnel/Payroll Items, Approved 
President Curris recommended that the following Faculty Personnel/Payroll 
Items "bP. apprOV\)d: 
A. Facul't:}' =--:ResTgnations, Retlrements 
Name Assignment Effective 
William 0. Presson 
·Robert E. Johnson 
Robert A. Seay 
Stephen A. Shechtman 
B. Adjustments in Salary 
Name 
Thomas I. Miller 
'''retirement 
o'<1<deceased 
Professor, Rec. & PE 
Assoc. Prof., Speech & Theatre 
Visit. Lee., Accounting & Finance 
Asst. Prof., Child Studies 
Assisnment 
Prof. & Chrm, Acct. & Finance 
6/30/81 
12/21/80 
12/19/80 
12/31/80 
Change/Explanation 
$100 for workshop, 
Pennyrile Area Dev. 
District effective 
12/18/80 
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Faculty - Adjustments in Salary (Continued) 
Name. Assignment 
Vicki E. Shell Asst. Prof. & Coord. Spec. 
Act., Industrial Ed. 
Paul R. McNeary Asst. Prof., Field Based 
Voc. Educ., Ind. Educ. 
Joan Mylroie Instructor, CAUSE Grant 
C. Faculty - Employment 
Name 
Holly S. Rudolph 
Rick Delaney 
Marilyn V. Dill 
Mary H. Valentine 
Assignment 
Visit. Lee., Acct. & Finance 
Adjunct Faculty, Speech & 
Theatre 
Inst., Child Studies 
Asst. Prof., Child Studies 
D. Faculty - Extra Class Compensation 
OVERLOAD CLASSES & EXTENDED CAMPUS 
Name 
Gail Hendon 
John Fortin 
Course 
BOA 
VTE-577-75 
Salary 
$8,000 
4, 500 
3,500 
4,000 
Semester 
Fall 
Fall 
for 
for 
for 
for 
(overload, extended correction; previously approved $240) 
Change/Explanation 
$1,000 for module 
writing for Field 
Test & Revise Masonry 
Modules Grant, effective 
12/1/80 
$250 for workshop, I 
West KY Youth Skills 
& Trn. Center, effective 
ll/21/80 
From p-t at $3,000 p/sem. 
to f-t at $6,000 p/sem. 
effective 1/5/81 
Effective 
1/12/81--5/9/81 
1/12/81--5/9/81 
1/15/81--5/31/81 
1/15/81--5/31/81 
Amount 
$1,000.00 
1,135.00 I 
Richard Hazler GUI 683-76 Fall 300.00 
(correction; changed from overload at $1135 to inload, extended campus) 
Fort Campbell 
Richard Gray 
Thomas Holcomb 
Donna Garnett 
Frank Mosko 
Russell Welch 
Charles O'Neal 
NIGHT CLASSES: 
Russell L. Welch 
Melvin E. Page 
Thomas Holcomb 
NON-CREDIT SPECIAL 
Name 
Steve West 
Russell L. Welch 
Max Parker 
James 0. Overby 
Frank H. Julian 
Charles Foster 
ENT 693-75 
GUI 619-75 
GUI 693-77 
POL 572-75 
POL 576-75 
SEH 101-75 
BUA 240 
POL 576 
HIS 622 
IDC 101 
GUI 636/686 
GUI 692 
INTEREST COURSES: 
Course 
Living With 
Living With 
Living With 
Living With 
Living With 
Living With 
Spring 1,165.00 
Spring 1,165.00 
Spring 1,000.00 
Spring 288.00 
Spring 288.00 
Spring 2,000.00 
Fall $ 100.00 
Fall 100.00 
Spring 100.00 
Amount 
the Law $20.00 
the Law 20.00 
the Law 20.00 
the Law 40.00 
the Law 20.00 
the Law 20.00 
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Mr. McCuiston moved that the Faculty Personnel/Payroll Items be approved. 
Mr. Woodall seconded and the following voted: Mr. Carneal, aye; Mr. Clark, aye; 
Dr. Howard, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mrs. Page, aye; Dr. Settle, 
aye; Mr. Woodall, aye; and Mr. Christopher, aye. 
A~·; -"Staff Personnel/Payroll Iteins, Approved 
President Curris recommended that the following Staff Personnel/Payroll Items 
be approved: 
Staff- Resignations, Retirements, Terminations: 
RESIGNATIONS 
Name 
Geoffrey N. Berry 
Andrew J. Bonds 
Elizabeth M. Choinski 
Georgia R. Crawford 
Dawn M. D'Amico 
Robin M. Floyd 
Janice F. Hensley 
Thomas M. Leary 
Margaret McClure 
Daniel L. Schwartz 
Sonya L. Walsh 
Joseph P. Williams 
Joyce Woolridge 
Becky L. Armstrong 
William L. Gunter 
David C. May 
James E. Carter 
Clarence P. Lefler 
Thomas M. Walsh 
Ronald A. Zook 
Tommie L. Liggins 
Michael Gottfried 
Max R. Bailey 
James E. Hester 
John E. Pritchard 
James M. Harris 
Louis C. Kerlick 
Lou Ann Yarbro 
John D. Cunningham 
'"'Larry E. Bart lett 
>':deceased l/22/81 
Assignment 
Graduate Assistant 
Environmental Sciences 
Graduate Assistant, Athletics 
Graduate Assistant 
Biological Sciences 
Graduate Assistant 
Speech and Theatre 
Graduate Assistant 
Psychology 
Graduate Assistant 
Computer Studies 
Graduate Assistant 
Professional Studies 
Graduate Assistant 
Safety Engineering & Health 
Graduate Assistant 
Special Education 
Graduate Assistant, Dean's 
Office, Business & Public Affairs 
Graduate Assistant 
Recreation & Physical Ed. 
Graduate Assistant 
Recreation & Physical Ed. 
Graduate Assistant 
Special Education 
Adm. Sec., Information & 
Public Services 
Adm. Counselor, School 
Relations 
Patrol Officer, B 
Public Safety 
Custodian, Physical Plant 
Director, Physical Plant 
Asst. Football Coach & Instructor, 
Athletics 
Asst. Football Coach, Athletics 
Asst. Football Coach, Athletics 
Football Coach & Asst. Prof., 
Athletics 
Custodian, Physical Plant 
Custodian, Physical Plant 
Oper. B., Physical Plant 
Utilities & Maintenance 
Computer Oper. I, Computing 
& Information Systems 
Operator, Copy Center 
Printing Services 
Graduate Assistant, Counseling 
& Testing 
Manager, Computing Services, 
Computing & Info. Systems 
Landscape Architect & Assoc. 
Professor, Campus Planning Services 
Effective 
12/12/80 
12/12/80 
12/12/80 
1/ l/81 
1/ l/81 
12/31/80 
12/19/80 
12/31/80 
12/31/80 
1/ 8/81 
12/31/80 
12/31/80 
12/31/80 
2/ 6/81 
l/30/81 
1/ l/81 
12/29/80 
l/12/80 
12/31/80 
12/31/80 
12/31/80 
1/ 9/81 
2/ 5/81 
l/12/81 
l/26/81 
l/28/81 
l/13/81 
1/ 8/81 
3/l"V/81 
2/20/81 
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Staff - Resignations, Retirements, Terminations (Continued) 
RESIGNATIONS (Continued) 
Name 
Angela A. McCabe 
Joan R. McClure 
Betty J. Sinclair 
Betty J. Behling 
John J. Behling 
Raymond 0. Clark 
DISCHARGED 
Name 
Patricia L. Howell 
Jimmy C. Wyatt 
Dorothy Sweatman 
Assignment 
Lab. Tech., VDRC 
Graduate Assistant, Political 
Science & Legal Studies 
Graduate Assistant, Psychology 
Financial Aid Clerk, Student 
Financial Aid 
Asst. Football Coach, Asst. Prof. 
Athletics 
Electrician B., Physical Plant 
Assignment 
Custodian, Physical Plant 
Custodian, Physical Plant 
Snack Bar Wkr., Food Services 
Effective 
2/17/81 
1/ 8/81 
l/14/81 
2/ 3/81 
2/13/81 
l/28/81 
Effective 
1/ 5/81 
12/ 3/80 
l/26/81 
TERMINATION OF CONTRACTS 
Mary L. Grubbs 
Bobby A. Paschall 
RETIREMENT 
Faustine Walker 
Hugh B. Wallace 
Central Stores Clerk, temp. 
Purchasing 
Plumber A, temp., Physical Plant 
Supervisor, Food Services 
Master Plumber, Physical Plant 
12/31/80 
ll/25/80 
12/31/80 
2/27/81 
B. Staff-Adjustments in Salary 
Name Assignment 
Willodean Walker 
Donna G. Cobb 
Janice F. Duncan 
Judy A. Hale 
Cheryl Manning 
Mary L. Outland 
Ronald E. Burkeen 
William L. Call 
Frank M. Beamer 
Marian Posey 
Cook, Food Services 
Baker, Food Services 
Cook, Food Services 
Salad Wkr., Food 
Services 
Salad Wkr., Food 
Services 
Supervisor, Food 
Services 
Custodian, Physical 
Plant 
Electronics Engineer, 
Environmental Sciences 
Head Foodball Coach & 
Asst. Prof., Athletics 
Teaching and Media 
Resource Center 
Change/Explanation· 
From Dishroom Wkr. at $3.10 
p/hr to Cook at $3.67 p/hr. 
effective l/5/81 
From Custodian at $3.10 p/hr. 
to Baker at $3.94 p/hr. 
effective l/5/81 
From Pots & Pans Wkr. at 
$3.10 p/hr to Cook at $3.67 
p/hr effective l/5/81 
From Dishroom Wkr. at $3.10 
p/hr to Salad Wkr. at $3.44 
p/hr effective l/5/81 
From Pots & Pans Wkr. at $3.10 
p/hr to Salad Wkr. at $3.44 p/hr 
effective l/5/81 
From Cook at $3.67 p/hr to 
Supervisor at $5.38 p/hr 
effective l/5/81 
From temp. Carpenter at $5.17 
p/hr to Custodian at $3.10 p/hr 
effective 12/13/80 
$375 for use of personal van 
for Public Address jobs effective 
12/31/80 
From Asst. Football Coach at 
$23,100 p/yr to Head Football 
Coach at $32,000 p/yr effective 
12/15/80 
Is 3/4 time in TMRC and add l/4 
time at $1420 for Spring sem, 
Consultant, CAUSE Grant; effec. 
l/12/80 
I 
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B. Staff - Adjustments in Salary (Continued) 
Name 
I. Louise Hill 
Roger B. Burgess 
C. Staff Employment 
Name 
Gale J. Vinson 
Rheanetta J. Coleman 
Donald B. Fleming 
Lucille .Sorenson 
Charlotte M. Wilson 
John Hopkins 
Bobby z. Armstrong 
J. C. Schroader 
Judy S. Shoffner 
Mickey L. Cavitt 
Elton E. Herndon 
C. A. Taylor 
Bobby L. Dunn 
Russell Pennington 
Virginia Worley 
Lenna Henson 
Henry B. Willoughby 
Wanda M. Canup 
Margaret Cole 
L. David Fannin 
Carolyn R. Scott 
Willie Reed 
L. E. Outland 
David Cassidy 
Marilyn Hill 
Barbara D. Hart 
Linda Logsdon 
Rebecca Padgett 
Joy H. Thomas 
Michael P. Mahoney 
Michael B. Clark 
T. Michael O'Cain 
Assignment Change/Explanation 
Cook, Food Services From Dishroom Wkr. at $3.23 
p/hr to Cook at $3.67 p/hr 
effective l/19/81 
Graduate Assistant 
Industrial Education 
From $1,200 per semester to 
$1,800 per semester. Increase 
in teaching responsibilities 
from 15 hours to 22 hours. 
Assignment Salary 
Bookkeeper/Secretary 
University Center 
Fiscal Clerk, Student 
Financial Aid 
$4.23 p/hr 
4.23 p/hr 
Patrol Officer B., Public 4.88 p/hr 
Safety 
Legal Secretary, Legal 5.38 p/hr 
Services 
Clerk/Typist, Personnel 3.94 p/hr 
Serv. 
temp. Delivery man, 3.10 p/hr 
Purchasing 
Custodian, Physical 3.10 p/hr 
Plant 
Custodian, Univ. Center 
Custodian, Univ. Center 
Custodian, Univ. Center 
Custodian, Univ. Center 
Custodian, Univ. Center 
Custodian, Univ. Center 
Custodian Leader " 
Pots & Pans Wkr., Food 
Serv. 
Dishroom Wkr., Food 
Services 
Dishroom Wkr., Food 
Services 
Dishroom Wkr., Food 
Services 
Dishroom Wkr., Food 
Services 
Pots & Pans Wkr. Food 
Serv. 
Stockroom Clk., Food 
Services 
Dishroom Wkr., Food 
Services 
Dishroom Wkr., Food 
Services 
Custodian, Food Services 
Cook, Food Services 
Cook, Food Services 
Unit Manager,· University 
Center, Food Services 
Sec., p-t, Mining Mgm. 
Engineering Tech. 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3 .. 10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.44 p/hr 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.94 p/hr 
3.10 p/hr 
3.10 p/hr 
3.10 p/hr 
3.67 p/hr 
3.67 p/hr 
1208.33 p/mo 
3.35 p/hr 
Art Model, Art, temp. 
Art Model, Art, temp. 
Asst. Foodtball Coach 
Inst., Athletics 
Asst. Football Coach, 
p-t 4. 50 p/hr 
p-t 4.50 p/hr 
Athletics 
Asst. Football Coach, 
Athletics 
& 19,000.00 p/yr 
15,000.00 p/yr 
23,000.00 p/yr 
Effective 
1/ 5/81 
1/ 6/81 
l/10/81 
1/ 5/8i 
1/ 7/81--2/4/81 
12/16/80 
1/ 5/81 
1/ 5/81 
l/12/81 
1/ 5/81 
12/16/80 
l/12/80 
12/16/80--l/4/81 
1/ 5/81 
l/19/81 
1/ 5/81 
l/12/81 
1/ 5/81 
1/ 5/81 
1/ 5/81 
l/10/81 
1/ 5/81 
1/ 5/81 
1/ 5/81 
1/ 5/81 
1/ 5/81 
12/31/80 
1/ l/81 
l/12/81 
l/12/81 
12/15/80 
12/23/80 
12/29/80 
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Staff Employment - (Continued) 
Name 
Ralph H. Friedgen 
Carol A. Pritchard 
Mary D. Owens 
Sue Ann Hutson 
Gary Crum 
Wanda Garland 
Sheila R. Rue 
Julia J. Woods 
Phillip A. Thurman 
Shelia F. Evans 
James Q. Wilson 
Kenneth A. Gremore 
Marlyn L. Snyder 
Robert L. Richard 
Franklin P. Black 
Assignment Salary 
Asst. Football Coach, 26,000.00 p/yr 
& Inst., Athletics 
Lib. Asst. I, Library 4.23 p/hr 
Sales Clerk, Bookstore 3.44 p/hr 
Hall Receptionist, Housing 3.24 p/hr 
Proj. Coord., Energy Con- 700.00 p/mo 
servation Consortium 
Dishroom Wkr., Food 3.10 p/hr 
Serv. 
Humanities Prog. Prod. 10,200.00 p/yr 
WKMS, Ky. Humanities Council 
Housekeeper, Physical 3.10 p/hr 
Plant 
Dishroom Wkr., Food 
Serv. 
Adm. Sec., Infer. & 
Pub. Ser. 
Upholsterer, Purchasing 
Custodian, Physical 
Plant 
Snack Bar Wkr., Food 
Services 
Admissions Counselor, 
School Relations 
Computer Oper. I, 
Computing & Information 
Systems 
3.10 p/hr 
4.23 p/hr 
4.57 p/hr 
3.10 p/hr 
3.44 p/hr 
875.00 p/mo 
4.57 p/hr 
D. Employment - Graduate Assistantships 
Name 
Saeid Bakihashemi 
Gerald W. Hines 
Toni M. Warren 
John W. Thomas 
Beverly J. Craig 
Cheri D. Davis 
Emily G. Davis 
Bartow J. McMichael 
Sandra K. Miller 
Jo E. Osborne 
Margaret E. Rice 
Amy B. Spears 
Daniel R. Stallings 
James R. Baker 
Debra J. Jeter 
Alireza Shahlaee 
William R. Matthews 
David R. Mitchell 
Tana Mathis 
James Carter 
Nancy A. Brinkley 
Alan D. Bradbury 
Mark B. Lyles 
Marjorie c. Harrison 
Steven R. Bourne 
Assignment 
Environmental Sciences 
Environmental Sciences 
Center for Innovation 
& Development 
Center for Academic 
Advisement 
Center for Academic 
Advisement 
Recreation & Physical 
Education 
Professional Studies 
Speech & Theatre 
Art 
Psychology 
Special Education 
Special Education 
Economics 
Semester 
Amount 
$1,200 
1,200 
1,800 
1,200 
1,800 
1,200 
1,200 
1,800 
1,200 
1,200 
1,200 
1,200 
1,800 
1,200 
Affairs 
Dean's Office 
Business & Public 
Dean's Office 
Business & Public 
Chemistry 
Information & Public 
1,200 
Affairs 
1,200 
1,800 
Services 
Recreation & Physical 
Education 
Counseling & Testing 
University Center 
Office Administration & 
Business Education 
Chemistry 
Center for Academic 
Advisement 
Political Science & 
Legal Studies 
University Center 
1,200 
1,200 
1,800 
1,800 
1,800 
1,200 
1,200 
1,800 
Effective 
12/23/80 
1/ 5/81 
1/ 5/81 
1/ 9/81 
2/1/81--6/30/81 
l/26/81 
l/12/81 
l/19/81 
l/26/81 
l/21/81 
l/26/81 
l/25/81 
l/27 /81 
l/28/81 
2/ 2/81 
1981 
Spring 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
I 
I 
I 
I 
I 
I 
Mrs. Page moved that the.Staff Personnel/Payroll Items be approved. 
Dr. Howard seconded and the following voted: Mr. Carneal, aye; Mr. Clark, 
aye; Dr. Howard, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mrs. Page, aye; 
Dr. Settle, aye; Mr. West, aye; Mr. Woodall, aye; and Mr. Christopher, aye. 
Dr. Moses (Mel) Koch named Dean, College of Human Development & Learning 
President Curris presented the following recommendation: 
I recommend that Dr. Moses (Mel) Koch be named Dean of the College of 
Human Development & Learning and Professor of Educational Administration 
Effective March 1, 1981, at an annual salary of $40,000. 
0 
Dr. Koch received his baccalaureate degree in psychology from the 
University of Wisconsin; his master's from Columbia, and his doctorate in 
Educational Administration from the University of Maryland. Dr. Koch's 
experience includes secondary school and college teaching, serving as Deputy 
Director of the School for Health Services at John Hopkins University, and· 
the Director of Health Related Program Development at the American Association 
of State Colleges and Universities. He served for twelve years as President 
of Essex Community College in Baltimore, and comes to the University after 
seven years as President of Monroe Community College, Rochester, N. Y. 
Mr. Carneal moved that Dr. Moses (Mel) Koch be named Dean of the 
College of Human Development & Learning and Professor of Educational Adminis-
tration effective March l, 1981, at an annual salary of $40,000. Mr. McCuiston 
seconded and the following voted: Mr. Carneal, aye; Mr. Clark, aye; Dr. Howard, 
aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mrs. Page, aye; Dr. Settle, aye; 
Mr. West, aye; Mr. Woodall, aye; and Mr. Christopher, aye. 
Change in Admission Standards, Approved 
President Curris presented the following statement regarding the change 
in Admission Standards: 
I recommend that the Murray State University Board of Regents 
strengthen its undergraduate admission standards, by raising the 
admission requirements for non-resident students. 
The new non-resident freshman admission standards would strengthen 
the Council on Higher Education standards, accordingly: 
"Non-resident students must meet at least one of the 
following conditions in order to be admitted to Hurray 
State University: 
a. Graduate in the top [fifty. (SO)] thirty-three 
( 33) percent of their high school class; 
b. Score [in the 50th percentile] a composite 20 
or above for all students taking the ACT test 
nationally, or~ equivalent score~ the SAT. 
c. Demonstrate through other accepted measures 
the ability to pursue the college academic 
program without substantial remedial aid." 
The recommendation is presented to the Board with the President's 
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firm conviction that these new admission requirements are in the University's 
best interests for three reasons: 
l. They affirm the University's commitment to 
excellence and are consistent with our efforts 
to strengthen the academic programs and reputation 
of the University. 
2. They provide an effective means of regulating the 
resident/non-resident student ratio, using ability 
rather than date of application to make decisions. 
3. They will impact future budgetary decisions by 
minimizing the need for increased developmental 
education programs. 
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This new policy if adopted by the Board would be forwarded to the 
Kentucky Council on Higher Education which has statutory authority to 
"approve the qualifications for admission to the public institutions 
of higher education." 
These higher admission standards do not apply to Kentucky residents 
who by policy and tradition have enjoyed "open-door" admission if they 
were high school graduates. However, it should be noted that the 
incurring budget cuts mandated in Frankfort may well result in several 
if not all the universities in Kentucky having to limit admission in 
order to adapt to smaller budgets. 
Mr. Clark moved that the Board approve the change in undergraduate 
admission requirements for non-resident students in keeping with the 
foregoing recommendation of the President. 
Mr. West seconded and the motion carried. 
Chairman of the Board authorized to enter into formal Agreement with the 
National Boy Scouts of America 
Dr. Curris explained that the University Attorney and the attorney for the 
Boy Scouts of America are working on the contract for the Museum and that the 
Boy Scouts of America has indicated a desire to finalize the agreement in late 
February. He further stated it would be necessary for the Chairman of the Board 
to enter into that agreement for the Board. 
Mr. Carneal moved that the Board authorize the Chairman of the Board to 
enter into a formal agreement with the National Boy Scouts of America for 
the Museum. Mr. Morgan seconded and the motion carried. 
Appointments to the University Student Appeals Board 
Mr. Clark presented the following statement: 
In 1978, the Board of Regents established the University Student 
Appeals Board consisting of six faculty members with three-year terms 
and three students with annual terms. The following faculty members 
are presently serving on this Board: 
Professor George N. Britt 
Professor Frances Richey 
Professor Bobby Malone 
term expires 7/1/81 
term expires 7/1/81 
term expires 7/1/82 
Dr. Curris recommends the following faculty members and I recommend 
the following students be appointed to the University Student Appeals 
Board effective immediateiy. 
Professor Terry Strieter term expires 7(1/82 
Professor Robert Jones term expires 7/1/83 
·Professor Bob Head term expires 7/1/83 
Jennifer Atkins term expires 7/1/81 
Mike Adams term expires 7/1/81 
Darwin Eldridge term expires 7/1/81 
Dr. Howard moved that the Board appoint the foregoing faculty and students 
to the University Student Appeals Board effective immediately. Mr. McCuiston 
seconded and the motion carried. 
Report on WKMS-FM Radio Station 
Report on WKMS-FM Radio Station was included in the materials for the 
meeting. No action was taken. 
Quarterly Financial Report 
The Quarterly Financial Report for the period July 1, 1980, through 
December 31, 1980, was included in the materials for the meeting. No action 
was taken. 
(see attachment #1) 
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Meeting Recessed 
Dr. Howard moved that .this meeting be recessed until 1:00 p.m., Saturday, 
February 21, 1981. Motion was seconded and carried. 
Meeting Reconvened 
The February 7, 1981, meeting of the Board of Regents of Murray State 
University reconvened February 21, 1981, at 1:00 p.m. in the Board Room, 
Third Floor, Wells Hall, on the campus of the University. The following 
members were present: Mr. J. W. Carneal, Mr; Terry Clark, Dr. Charles E. 
Howard, Mr. Jere McCuiston, Mr. Bill Morgan, Mrs. Sara Page, Dr. Ed Settle, 
Mr. Steve West, Mr. Jerry Woodall, and Mr. Ron Christopher, Chairman, presiding. 
None were absent. 
Also present for the meeting were Dr. Constantine W. Curris, President; 
Mrs. Patsy R. Dyer, Secretary of the Board; Dr. Richard C. Gray, Treasurer 
of the Board and Vice-President for Administrative Services;.Vice-Presidents 
Richard Butwell and Marshall Gordon; Mr. James Overby, University Attorney; 
Mr. Don Chamberlain; Mr. Jeff Green; Mr. Jim Hall; Dr. Rick Stinchfield; 
members of the news media and visitors. 
Chairman Christopher called the meeting to order and Mr. West led in 
prayer. 
Agenda 
President Curris presented the following agenda for the meeting. 
AGENDA 
for 
Meeting of the Board of Regents 
Murray State University 
February 21, 1981 
1. Explanation as to Minutes of the Meeting on February 7, 1981 
2. Matters discussed at Executive Session of February 7, 1981 
3. Report of the President 
4. Standing Committee Reports 
5. 
6. 
7 0 
Academic, Student, and Alumni Affairs 
Audit 
Budget 
Buildings and Grounds 
Investments 
Report of the Ad Hoc Committee on Student Health Services (Dr. Settle) 
Recommendation on Student Health Service Fees 
The Ad Hoc Committee on Student Health Services, the President 
concurring, recommends that the University place its Student Health 
Services operation on a fee for service basis, available to all 
enrolled Murray State students. The Committee further recommends 
that a $10 per semester pre-payment plan entitling participating 
students to full services for the.term, be· offered on a voluntary 
subscription basis, in lieu of a "fee for services" charge for each 
use. The actual fee schedule will be developed by the staff of the 
Student Health Services and Vice-President Julian subject to review 
by the Ad Hoc Committee. 
Report on Bylaws (Mr. West) 
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8. Organizational Changes 
As part of the budget review process, and in anticipation 
of the preparation of the 1981-82 Budget, several organizational 
changes will be effected. Four of the changes relate to previous 
Board action; accordingly, the following recommendations are 
proposed: 
A. Consolidation of the Rural Development Institute and 
the Center for Regional Services. 
I recommend that the Rural Development Institute 
and the Center for Regional Services be merged to 
create a single public service agency. The effect of 
the merger will consolidate the RDI's research and 
educational functions with CRS's consultation and 
information delivery functions. 
B. Consolidation of three academic departments: Instruction 
and Learning, Professional Studies, and Psychology into 
two academic departments. 
I recommend the merger to form a new department of the 
higher education and educational administration and super-
VlSlOn programs (in Professional Studies) with the Depart-
ment of Instruction and Learning, thereby placing all major 
teacher education programs in one department; and the merger 
to form a new department of Social Work, Rehabilitation 
Counseling, and the Guidance and Counseling programs (in 
Professional Studies) with the Department of Psychology, 
thereby bringing three programs undergirded by Psychology 
into the same unit with the basic disciplines. 
C. Consolidation of the Department of Child Studies and Home 
Economics. 
I recommend the merger to form a new department of the 
Departments of Child Studies and Home Economics, thereby 
effecting cost savings while placing a strong emphasis on 
child development programs in the merged department. 
D. Elimination of the Personal Enrichment Center (in Student 
Development); establishment of a Center for Leadership 
Studies. 
I recommend the elimination of the Personal Enrich-
ment Center and the transfer of its leadership development 
function to form a Center for Leadership Studies in the 
College of Human Development and Learning. This recom-
mendation provides an academic horne for a field of growing 
interest, as well as facilitating improved utilization of 
faculty resources. 
9. Funding of the SHIELD 
I recommend that the financing of the SHIELD, the Murray 
State Yearbook, be placed upon a subscription basis. The yearbook 
is currently funded by student activity fees, even though not 
all students receive copies. This proposed funding change is 
consistent with yearbook funding trends across the nation, as well 
as relieving financial pressures upon the Student Activity Fee 
resources and the General Fund. 
10. Summer School Tuition Charges 
I recommend, beginning with the 1981 Summer Schools, that 
summer school tuition charges be based upon a per credit hour 
basis. This approach to determining tuition was considered two 
years ago, but rejected by the Cabinet in favor of maintaining 
tuition charge uniformity among all Kentucky universities. In 
the last two years, the per credit hour charge has been adopted 
by three of the universities, and the trend is well established. 
I 
I 
I 
I 
11. Elimination of Night and Saturday Class Stipends 
12. 
By earlier Board action, a professor teaching two evening 
or an evening and weekend class received a $100 stipend. Because 
of changing delivery systems in higher education, especially in 
graduate education, evening classes are now the norm. I recom-
mend Board nullification of its earlier policy, thereby cancelling 
these stipends. 
Academic Program Elimination 
I recommend the elimination of three academic programs, 
the cost of which cannot be justified in these times by their 
sparse student enrollment. If approved, these programs will be 
phased out allowing enrolled student majors to complete degree 
requirements. 
1. Associate degree in Child Care 
2. Baccalaureate degree in Geography 
3. Baccalaureate degree in Library Science 
13. Faculty Professional Development Grants Program 
At the August 8, 1980, meeting the Board of Regents approved 
the establishment of a Faculty Professional Development Grants 
program, replacing the Summer Professional Leave Program with a 
competitive grants program. The details of the new program were 
to be administratively determined with appropriate internal 
consultation. 
Enclosed is a copy of the implementation document. I recom-
mend that the Board accept this program statement for inclusion 
in the Minutes and in the next revised Faculty Handbook. 
14. Policy on Access to Records (Mr. Christopher) 
Ill 15. Policy on Responsibilities of the University Attorney (Mr. Christopher) 
16. · Policy· Statement on Use Priorities and Fees for University Center 
I 
17. Resolution on University Center (Mr. Clark) 
18. Resolution of Appreciation for the Hoke Gift (attached) 
Minutes of the Meeting held on February 7, 1981 
Chairman Christopher stated that as the Board declared itself in recess 
from February .7, he took the liberty of informing the Secretary that the 
Minutes of the February 7 meeting would be included in the Minutes of this 
meeting. He. called for objections, and there being none, declared the 
Minutes of February 7 will be included with the Minutes of the February 21 
meeting of the Board. 
The Chairman called attention to Item 2 of the agenda, "Matters Discussed 
at Executive Session of February 7, 1981," and stated that if there were no 
objections, the Board would consider other agenda items and return to Item 2 
later in the meeting. There being no objections, the Chairman moved to Item 3 
and called upon President Curris for the Report of the President. 
Report of the President 
DR. CURRIS: Winston Churchill, upon the capitulation of France to 
Nazi Germany, made the statement that the news from 
France is very bad·, and I must tell you that the news 
from Frankfort is not that good. The projected deficit 
in expenditures this year has been increased from $114 
million, as earlier projected, to $130 million, so I 
think there is virtually no chance of any refunding of 
the $1.8 million that Murray State University had to 
sacrifice to help the State overcome the shortfall. 
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DR. CURRIS: Probably more disturbing is the information we have rece&ved 
about the projected deficit for next year. The economist who 
advises the Legislative Research,Commission has indicated that 
the deficit will be about $122 million. However, the Depart-
ments of Finance and Revenue are projecting $185 million, and 
that is a significant difference. In terms of our budgetary 
planning, the Departments of Revenue and Finance determine 
what will occur. The result is that there will have to be a 
significant downward adjustment .in what we thought we would 
receive next year. We do not know how much that will be, but 
this Thursday, Secretary of Finance George Atkins and Deputy I 
Secretary Dr. Robert Warren will be on our campus. We will 
meet with them that morning and then we will have a follow-
up session to which key people in the University will be 
invited so they can hear exactly what the financial situation 
will be. 
Our projections, upon the recommendation and mandate of the 
Department of Finance, is that we should plan for an $800,000 
reduction in our State appropriation for next year. That has 
been referred to as the first round of cuts, but there may be 
a second round of cuts that would perhaps push that amount over 
the $1 million mark; may even reach close to $2 million. In 
our plan for the $800,000, we have looked at some program 
eliminations, some administrative mergers, and consolidations. 
We have looked where we can increase revenue, transfer funds, 
and tighten our budget. We have thus far preserved all salary 
increase dollars for next year consistent with the Board's 
commitment. We still have the University living within its 
means. We have tried to maintain our commitment to people, to 
academic excellence, and to the programs that this Board 
enunciated that they wanted to support. We can do these things 
if the cut is in the vicinity of $800,000 or perhaps a little 
more. We cannot do it if the shortfall approaches $2 million. 
My concern here, and I want to share it with the full Board, 
is that we must insist on fairness. We cannot create revenues I 
for the Stat,e that are not going to be there. We cannot expect 
that higher education would be excluded for all budgetary cuts, 
but I think we do have a right to insist that cuts be fairly 
administered to higher education. Higher education receives 
about 17% of the entire State budget or general fund of the State. 
Murray State University receives about 1% of the entire general 
fund of the State. Those are two figures we need to keep in 
mind. This year to cover the $114 million shortfall, $29 
million of that amount came from higher education or 26%. 
That means while we get 17% of the budget we had· to make up 26% 
of the shortfall. That was a very difficult situation for us. 
We ·understood why but still it did not represent truly fair 
treatment. In planning for next year, we have been asked in 
the first round to cut back $800,000. All of higher education 
is supposed to cut back $12.5 million. The information is now 
available that the State had planned for a cutback in the 
vicinity of $36-$38 million, and higher education's share was 
$12.5 million or 33%; nearly double what our percentage of the 
State budget is. 
I think this University along with every other university 
must take a strong stand for fairness. We cannot maintain 
the quality of this·· institution or of higher education and 
we cannot support the people who need the support of this 
institution if we are going to be unfairly treated. That is I 
the key premise that I am going to communicate to the Secretary 
and Deputy Secretary when they are here. Murray State University 
does not ask for favored treatment, but we ask that higher 
education and this institution be treated fairly. 
The second item that I wanted to mention is that I am pleased 
to announce I received notification yesterday that the 
expansion and renovation of the Veterinary Diagnostic and 
Research Center at Hopkinsville is going out for bids and 
hopefully the bid will be awarded very soon. 
I 
I 
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We are still having great bureaucratic frustration in trying to 
~t approval for the University to acquire and install another 
>-fired boiler to lessen our dependence on electricity. This 
··icular project has been in Frankfort for a year. That is 
er thing we are going to discuss with the Secretary when 
here. 
pleased to report that our negotiations with the Boy 
~outs of America for the establishment of the National Boy 
Scout Museum on our campus is progressing. Mr. Overby, 
University Counsel, has been in consultation with Mr. Parks, 
General Counsel for the Boy Scouts of America. They have 
exchanged documents. There are some substantial differences 
between the two, but our impression is that those differences 
can be resolved. At the last meeting, the Board authorized 
the Chairman to sign an agreement in the Board's behalf, and-
I believe that authorization has been given to the executive 
officer of the Boy Scouts of America to sign the agreement. 
At the last meeting, an information item was provided you as 
to how Murray State University has resolved the public radio 
station difficulty in the Henderson-Owensboro area. I 
indicated at that time this may be an issue on which the Board 
may want to take formal action, but that we have moved ahead 
to withdraw our application. 
I am pleased to indicate that while final data on spring 
enrollment has not been completed, comparing where we are 
this year to last year, our head count enrollment is up 4% 
over last spring, our full-time students are up 5.5%, and our 
new freshmen this spring is up 18% over last spring. The 
only thing on the downside is as anticipated a decline in the 
number of part-time graduate students. This is primarily those 
students pursuing masters and 30 hours above the master's in 
teacher education programs. We anticipated that with the 
financial benefits that would come to teachers there would be 
an upsurge, which there was; and we anticipated that it would 
level off and start downward, and we very clearly are moving 
downward now. 
If there are any questions, I will be pleased to answer them. 
Standing Committee Reports 
Chairman Christopher stated that in the interest of time, committee reports 
from Academic, Student, and Alumni Affairs; Budget; Buildings and Grounds; and 
Investments would be placed on the agenda for the next meeting of the Board. 
He asked Audit Committee Chairman Dr. Ed Settle to report for the Audit 
Committee,. other members being Mrs. Page and Mr. Clark. 
Dr. Settle stated that the Audit Committee met with representatives of 
the auditing firm of James R. Meany & Associates, discussed the audit, and 
received with the audit a management letter concerning the state of internal 
affairs at the University. He further stated the audit with the management 
letter was distributed to members at the February 7 meeting. 
Mr. West inquired as to the cost of the management information system 
which was mentioned in the management letter of the audit. 
Dr. Gray stated that the system involves computer equipment as well as 
software and that the initial investment would be in the range of $500,000 plus 
approximately $400,000 a year ongoing expense to meet the requirements that are 
inherent in the recommendation. 
Dr: Curris stated that this is a major decision in that the University has 
known that our computer installation has been or is becoming obsolescent, 
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that· it'.is .not· fulfilling ·the needs administratively, academically, and 
educationally. He further stated that the University has grown ·s<i.much .. that it· 
must be more reliant upon computer assistance, but because of the magnitude of the 
expenditure, it was necessary to take ample time to ensure that the hardware 
configuration and the software packages were sufficient for the system. 
Dr. Howard moved that the Board accept the report of the Audit Committee. 
Mr. Woodall seconded and the motion.carried. 
Report of the Ad Hoc Committee on Student Health Services 
Dr. Settle reported that Dr. Julian, Dr. Howard, Mr. Clark and he met and 
surveyed the Student Health Services. He further stated the committee was very 
impressed with the amount of return that we are getting for University dollars 
expended in the area and was excited about the possible stabilization of profes-
sional staffing in the future. 
Recommendation on Student Health Service Fees, Approved 
President Curris reviewed item 6 of the agenda and stated that the current 
budget for Student Health Services is approximately $200,000 per year, that a 
portion of that comes from the Student Activity Fee but it is a very small 
portion, and that the bulk of support.for the Student Health Services comes 
from the general fund of the University. 
Dr. Settle stated that the $10 per semester pre-payment plan was the 
lowest dollar figure the Committee found when it reviewed other universities' 
plans and that.·the Committee felt it would certainly be to the student's 
advantage. to participate in the pre-payment plan. 
Dr. Settle moved that the Board establish a $10 per semester pre-payment 
plan for Student Health Services entitling participating students to full 
services for the.term and that said fee be on a voluntary subscription basis. 
Mrs. Page seconded and the motion carried. 
Report on Bylaws 
Chairman Christopher asked Mr. West to report on bylaws. 
MR. WEST: I. checked and discovered that Murray State and Morehead do 
.not have bylaws. for their Boards of Regents. Eastern is in 
the process of developing bylaws. The scope of the bylaws 
from each school is very different. For example, the scope 
of bylaws at the University of Kentucky is on the order of 
having all the governing rules and regulations as well as 
the procedural matters for the Board included. Louisville 
is very similar. Western simply lists the duties of the 
various officers and the procedures by which agendas will 
go out. Rather than trying to draft a set of bylaws, recogniz-
ing that there are all kinds of different ways to go, I thought 
I would simply make the report and get direction from the full 
Board as to how they would like to proceed. 
Some advantages, in terms of the meetings, are a listing of 
what will be on the agenda in general form, deadlines of 
when the agenda goes out, requirements in terms of the 
information that goes with the agenda, the duties of the 
various officers of the Board, and the committee structure and 
how each committee will function. Schools that go a little 
further also include in the bylaws things of a policy nature 
which the Board enacts so that when a new member comes on the 
Board, he can have one document to see what the status of the 
Board is and how things currently stand. 
MR. CHRISTOPHER: Bylaws normally provide that the chairman cannot vote except 
in the event of ties. That would certainly prevent deadlocks. 
DR. CURRIS: Murray State University is a member of the Association of 
Governing Boards and several of you have taken advantage of 
the opportunity to attend the AGB meetings. It is my under-
. standing that AGB has some recommended bylaws for Boards of 
Regents, and I would just interject that in the process of 
studying bylaws that it may be we can obtain a copy of their 
suggested recommendations. 
I 
I 
I 
I 
I 
I 
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MR. CHRISTOPHER: The next meeting of the AGB is in New Orleans on April 5 
through 7. 
MR. CARNEAL: 
Is there anyone else, besides Steve, who would be willing to 
serve on a committee to help draft ·some proposed bylaws for 
this Board? I will be glad to work with that Committee. 
vfuy don't we wait until we get a suggested set, give every-
one a chance to look at it, adopt a minimum set of bylaws, 
and then from time to time, add to it. 
MR. CHRISTOPHER: Steve, at the next meeting, let's provide everyone with a 
set of the bylaws you have accumulated from across the Common-
wealth and any input you might be able to get from the 
Association of Governing Boards. 
Organizational Changes 
President Curris reviewed item 8 of the agenda. 
DR. CURRIS: 
MR. WEST: 
DR. CURRIS: 
This is part of the process to cover the shortfall.in dollars. 
We have looked at several ways in which we can organizationally 
make changes that would save dollars and listed in item 8, A, B, C, 
and D are four changes that we have recommended. There are 
others under consideration. I want to point out one thing 
with reference to the portion of B that deals with the merger 
of Social Work, Rehabilitation Counseling, Guidance and Counseling 
programs with the Department of Psychology creating a new unit. 
I have had a request to delay consideration of that. There 
has been very thorough consideration of that particular 
request. I feel relatively comfortable with it. The majority 
of the people who are affected favor it. I think it is the way 
to go, but I must say because of events of the past two weeks, 
I have not had an opportunity to meet with some of the people 
who have asked for a reconsideration, and that has been unfortunate, 
but I hope everyone understands. So, I would like to postpone 
action on that particular.item. At the same time, I want to 
indicate that because we have to prepare a budget that will deal 
with a mandated shortfall, we are going on the premise that 
change would be recommended and approved. That is a little 
risky, but we have no choice; because if we do not go that 
route, we have to find those dollars elsewhere, but I feel in 
fairness to the request that we ought to defer consideration on 
that particular one . 
. I appreciate that because I have had similar requests when the 
matter came up. Are there other alternatives with regard to 
some of these departments that would have as great or perhaps 
greater savings? 
Those alternatives have been considered, and I wish I could 
tell you that we have. a proposal here that 100% of the people 
endorse. We do not have that, but I would think that those 
requesting another look at this want to suggest or resuggest 
another alternative, and I think in fairness we need to do that. 
MR. CHRISTOPHER: Prior to our February 7 meeting, when this item was on the 
agenda, there were people who contacted me who asked.if they 
could come to·the Board meeting and address the matter. Is 
there.anyone present who came purposely to address these proposed 
changes? 
DR. CURRIS: The recommendations for the 1) consolidation of the Rural 
Development Institute and Center for.Regional.Services, 
2) the formation of a new department which would include the 
higher education and education administration and supervision 
programs with the Department of Instruction and Learning, 
DR. CURRIS: 3) the consolidation of the Departme~t of Child Studies and 
the Department of Home Economics to form a new department, 
and 4) the elimination of the Personal Enrichment Center and 
the establishment of a Center for Leadership Studies are 
presented to you for action today and are so recommended. 
The part that is not being recommended for action is the 
creation of a new department with Social Work, Rehabilitation 
Counseling, Guidance and Counseling, and Psychology. 
DR. MATARAZZO: If you are going to table one, you ought to table for further I 
consideration both recommendations for merging those depart-
ments. 
DR. WILLIS: I am the Chairman of the Department of Professional Studies 
which includes the division being effected. The two divisions 
that are asked to move in the Department of Professional Studies 
to join the Department of Instruction & Learning to form a new 
department are in agreement with this move·and the Department 
of Instruction & Learning to a large extent is in agreement 
with this move. If the move is going to be made, we need to 
make it as soon as we can so we can begin plans for the summer 
and the fall, and I would like to see the Board act on it. 
DR. MATARAZZO: The people who were notified about this matter felt they did 
not have enough time to have input. 
Mr. West moved that item 8, part B be tabled in its entirety. Mr. Morgan 
seconded and the motion carried. 
Dr. Howard moved that the Board accept the recommendation of the President 
and approve the merger of the Rural Development Institute and the Center for 
Regional Services; approve the merger of the Departments of Child.Studies and 
Home Economics to form a new department; and approve the elimination of the 
Personal Enrichment Center and the formation of a Center for Leadership Studies 
in the College of Human Development and Learning. 
Mr. McCuiston seconded and the motion carried. 
Funding of the SHIELD 
Dr. Curris reviewed the recommendation listed in item 9 of the agenda 
and stated the approximate cost of a yearbook would be $10.00. 
MR. CLARK: 
DR. CURRIS: 
I talked in great length to Dr. Curris and several students. 
The purpose of this recommendation is to go with a committee 
to investigate the financing of the SHIELD, that the amount of 
funds that will go to the SHIELD next year is still open, and 
that the University has made a commitment to help subsidize 
this change. 
That is correct. Our thinking is if philosophically we make 
the change, then we can get the committee to work to determine 
exactly how much we can save or how much the University would 
need to subsidize because we want the SHIELD to continue. 
Dr. Howard and Mr. Morgan stated that in the past the SHIELD has been on a 
subscription basis. 
Dr. Curris asked Mr. Clark to summarize the student reaction to this 
recomrnendat ion. 
Mr. Clark stated that in light of the financial crunch the University is 
experiencing the basic attitude of students is that it is necessary to go ahead 
with this move if the University makes a commitment to study it and to subsidize 
the changeover to subscription basis for the SHIELD. 
I 
I 
In response to questions, Dr .. Curris stated that most of the expenses of 
the SHIELD have come from the Student Activity Fee, that every year this changes 
depending on how much revenue is generated by the Student Activity Fee, and that 
the number of things that are financed in the University that could be charged 
to the Student Activity Fee exceed the amount of dollars that come in from the 
Student Activity Fee. 
Hr. Clark moved that the Board accept the recommendation of the President 
to finance the SHIELD on a subscription basis. !1r. Hoodall seconded and the 
motion carried. Ill Summer School Tuition Charges, Approved 
I 
I 
Dr. Curris reviewed item 10 of the agenda. 
Mr. McCuiston moved that the Board approve summer school tuition charges 
be based upon a per credit hour basis effective with the 1981 summer schools. 
Mr. Carneal seconded and the motion carried. 
Elimination of the Night and Saturday Class Stipends, Approved 
Dr. Curris reviewed item ll of the agenda. 
Dr. Howard moved that the Board nullify its earlier policy awarding a 
$100 stipend to a professor teaching two evening or an evening and weekend 
classes, thus cancelling the stipends. 
Dr. Settle seconded and the motion carried. 
Mr. \fest called attention to policies regarding outside consulting work 
that are contradictory. He stated that one policy authorizes unlimited 
consulting work as long as it is related to classroom work and another policy 
authorizes consulting work subject to financial restrictions. He further stated 
that according to the Chronical on Higher Education, the average outside income 
earned by a faculty member. is about 23% of the total salary and one policy 
prohibits that at Murray State University. Mr. \fest requested that the 
contradictions in the two policies be examined. 
Dr. Curris concurred that the policies should be examined and stated that 
he believed the University's position should be that outside work by a 
professor be authorized provided it does not interfere with his/her academic 
responsibilities. He further stated that he believed this would be the key 
concern and that if adjustments can be made to provide more flexibility in 
these difficult times, he certainly would support them. 
There was consensus that a University· committee examine these policies as 
soon as possible and upon thorough study, submit its findings to the Board for 
disposition of this matter. 
Academic Program Elimination, Tabled 
Dr. Curris reviewed item 12 of the agenda. 
MR. HOODALL: 
DR. CURRIS: 
Hith reference to the baccalaureate degree in geography, I 
understand we have some rather expensive equipment--some 
$200,000 - $300,000--owned by the University, and would wonder 
what we proposed to do with it. 
He have a Department of Geosciences. That department at 
the undergraduate level currently has three programs: 
geology, geography, and city and regional planning. Most 
of the equipment is used in support of the regional planning 
and geology programs. He have some equipment that deals 
with cartography. By eliminating the major, that does not 
mean we will. eliminate all the geography courses because 
many of those courses are· needed. From the preliminary 
discussions I have had, those courses in which most of that 
equipment is needed would be offered; particularly with the 
LANDSAT remote sensing equipment, we have a great opportunity. 
He are taking. advantage of it to be a distinctive leader in 
this country in the area of satellite imagery and in the 
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DR. CURRIS: 
MR. WOODALL: 
DR. CURRIS: 
MR. CLARK: 
DR. CURRIS: 
MR. WEST: 
DR. CURRIS: 
MR. MORGAN: 
MR. WOODALL: 
development of trained professionals in that area. Virtually 
all our equipment relates to that and certainly cartography 
would. That particular question has not been directed to 
me before, and it may be that there is some equipment that 
may become obsolete with this; but I am not aware of it. 
What criteria was used to determine these particular 
departments? Was it the number of graduates during the last 
few years or students currently enrolled? 
We looked at graduates the last few years, students currently 
enrolled, and projections that are made by the Department of 
Labor and others with reference to career opportunities. in 
this area. Very clearly, there are great opportunities in 
geology, especially in Kentucky because of the coal industry. 
In the area of regional planning, we are seeing a continuation 
in the growth in majors in that particular area, and inasmuch 
as we have sophisticated equipment and approaches, we think 
we can have the premier program in this whole region in the 
area of planning. 
The primary employment opportunities for geographers have 
been as teachers and the data for social sciences teachers 
continues to project downward. There have been some employ-
ment opportunities that have arisen in the area of geography 
and a couple of related fields like cartography and that is 
why we will continue offering that. There have been some 
opportunities in the area of transportation but we do not 
have the expertise in that area. Specifically, we have this 
fall ten majors in geography. Over the past five years, the 
number of graduates we have had in geography are 1976--three; 
1977--two; 1978--none; 1979--four; 1980 .none. In a period 
of economic cutback and in recognition of the discussion the 
Board had at its Retreat, we said let us not try and weaken 
all the programs in the University. Let us look hard at what 
I 
programs we have that perhaps are not needed at this time. I 
We looked at those programs, and these three were the ones 
that were identified as not being cost effective in comparison 
to other programs and for which we could not see a clear 
improvement possible. 
Approximateiy, how much of a savings to the University will 
this be? 
Immediately for these three programs, two faculty positions 
and some related supply money. As they are phased out and 
with anticipated retirements, probably another position or 
two over a period of two or three years based on the informa-
tion given me. 
With respect to geography, what will be the savings? 
The Dean has indicated that we have a couple of people who 
are approaching retirement within a couple of years. The 
phase-out provision coincides with how we see that particular 
retirement and the flexibility at that point to utilize those 
positions more effectively in the University. 
I certainly do not have the information at this time to make 
a decision on this. I do know there is some controversy over 
these .three. A number of people have expressed concerns to me. 
Before we eliminate these programs I would like more informa-
tion as to why these departments are being removed and input 
from the schools of the area and the departments and people 
affected; therefore, I move that item 12 be tabled. 
I second. 
I 
I 
I 
I 
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MR. CHRISTOPHER: Any discussion on the motion? All those in favor, please 
state aye. Opposed, nay. 
MR. WOODALL: 
MR. CARNEAL: 
DR. CURRIS: 
DR. SETTLE: 
DR. CURRIS: 
MR. MORGAN: 
DR. CURRIS: 
MR. MORGAN: 
DR. SETTLE: 
DR. CURRIS: 
DR. SETTLE: 
Motion carried. Item 12 is tabled. I think we need to decide 
what action we want to take to assure that there is additional 
information. 
I would like to know what the current situation is in all those 
departments and be able to see in written form that information 
you gave verbally, including the impact it might have on the 
high. schools in the area. 
I have had some concerns addressed to me with reference to the 
Library Science program and the LANDSAT program. Will that 
program (LANDSAT) suffer in any way by what is being proposed? 
To the best of my information, it would not. 
I think we should be responsive to regional school systems, but 
as a regional university we are responsible to these regional 
school systems not to mislead students in an area that may be 
dying nationally. Locally, we do not want to stimulate interests 
by continuing programs that do not support national interests. 
So the obligation is two-fold, and because there is some local 
interest and the national picture is very dismal, I do not think 
we need to encourage our local students and surrounding school 
systems to continue in areas that are dying. 
Are there other pieces of information that you would expect 
the University administration to provide? 
I have had an excess of 35 letters and several phone calls 
and office visits in response to the Library Science area. 
Whether those are valid or not, I am not at this time prepared 
to say. Before I move on this, I want to have more information 
than just the recommendation. 
Mr. Woodall wanted background materials for the recommendations, 
the impact on the high schools, and the dollar bottom-line 
figures. Mr. Morgan, do you have any other pieces of informa-
tion that you would like to have if we could obtain it? 
I was supplied with some information that geography is an 
area of increasing importance in the 80s and that actually 
job opportunities are increasing. There may be information 
that will give the opposite. The person who supplied that 
information is, I am sure, in favor of maintaining the geography 
department. If we have information that indicates differently, 
we need to see that as well. 
Are these the only three possible subject areas that we need to 
look at now? 
At the undergraduate level, we took a hard look at all our 
programs with less than 25 majors. These three spilled out, 
as what was rather clear to us, that there was not the justifica-
tion. If we had money, we would like to offer many programs. 
At the master's level there are some programs that need to be 
considered but because of the relationship of master's programs 
to research and teaching that go beyond just the instruction 
of students, we feel that we need an in-depth look at all our 
master's programs and that will be done by a faculty committee. 
Can we not' be forward in the area of reciprocity? For example, 
can we not look to our sister regional university, Western, 
and say you are an expert in Library Science; we have wiry few 
majors; why don't we establish some degree of reciprocity. 
Morehead and Eastern could do the same kind of thing. If we 
can't eliminate redundancy in higher education as far as 
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DR. SETTLE: 
MR. MORGAN: 
eve~ybody trying to do everything for everybody, we are not 
going to save any dollars. I know the State as a whole may 
not be interested in doing this, but why can't we be forward 
and start addressing the issue of reciprocity to prevent 
redundancy in curriculum offerings? To me, this is what it 
is all about. The issue of the dollar is going beyond certain 
things in our soc~ety. I think this is one time we need to 
move. 
I think we need to be sensitive to the community in which we 
live, and before we make this kind of decision, let us be 
sure we have the information to make it. There have been 
some very serious concerns expressed to me about geography and 
library science. It may be that we need to eliminate all 
three, but I do think we need to be sensitive to the people 
and the concern they have expressed that there has been a lack 
of interest to hear them out on these issues. 
MR. CHRISTOPHER: ·The motion has been made and passed that the matter be 
tabled until the next meeting and that·additional information 
will be gathered and given to each member of the Board. 
Faculty Professional Development Grants·Program (Implementation Statement), 
Accepted 
Dr. Curris reviewed item 13 of the agenda. 
Mr. West moved that the Board accept the following implementation 
statement of the. Faculty Professional Development Grants Program and that said 
statement be included in the Minutes and the next revision of the Faculty 
Handbook. 
FACULTY PROFESSIONAL DEVELOPMENT GRANTS PROGRAM 
The Faculty Professional Development Grants Program is funded by the 
Board of Regents for the purpose of promoting the professional growth and 
development' of its faculty in the. areas of teaching, research, and public 
service. 
The Faculty Professional Development Grants Program has two components: 
Summer Professional Development and Instructional Improvement Grants. 
A. Summer Professional Development 
The Summer Professional Development Grant program is a competitive grant 
program open to full-time faculty who have completed eight semesters of 
continuous full-time academic service to Murray State University. Eight 
semesters of full-time academic service must be performed following a previous 
grant award to establish eligibility for an additional grant award. 
Recipients will receive stipends of at least $2000 but no more than 15% 
of the previous academic year,salary as determined by the. collegiate selection 
committee. Selection of recipients. will be made by a collegiate Committee on 
Faculty Development with approval by the Dean of the College. No grant can be 
awarded without the consensus of the Committee and the Dean as to the recipient. 
The collegiate Committee on Faculty Development shall be comprised of one 
elected representative from each department. The faculty of a college can 
designate an extant collegiate committee to function as the Committee on 
Faculty Development if its membership is similarly elected. 
The criteria to be used in the evaluation of proposals for the selection 
of recipients shall be determined by each collegiate Committee on Faculty 
Development with the approval of the Dean, and wi11 annually be communicated 
I 
I 
I 
I 
I 
I 
to all faculty in the college. Such criteria shall directly relate to faculty 
development in fulfilling the University's three-fold mission of teaching, 
research, and public service. 
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Provided a proposal meets the criteria of the college, there shall be no 
restrictions on receiving other compensation which might be directly or indirectly 
associated with the application except for regular summer teaching at Murray 
State University, unles? a collegiate Committee on Faculty Development establishes 
a collegiate policy establishing said restrictions .. The receipt of a summer 
professional improvement grant shall not affect eligibility for sabbatical leave. 
Summer professional development grant applications will be submitted by 
eligible faculty to the Dean of the College (or Library) by November 15. The 
Dean in turn will forward all applications to the collegiate Committee on 
Faculty Development no later than November 20. The Committee will make its 
selections in light of available dollars and notify the Dean of its selections 
no later than January 15. The Dean will by February l notify those recipients 
whose grants he has approved, and forward the same information and a list of 
any grant recipients whom he has not approved to the Committee by this same date. 
Should a proposal be recommended by the collegiate Committee on Faculty 
Development but not be approved by the Dean, and if subsequent discussions 
between the Dean and the Committee do not resolve the matter, the author of 
the proposal may appeal the denial to the Vi9e-President for the Academic 
Program. 
When the selection process has been completed and before April 15, the 
Dean will prepare a list of recipients and the amount of their stipends and 
forward same to the Vice-President for the Academic Program in order that the 
appropriate administrative work can be completed to provide stipend payments. 
The recipient of a faculty development grant must sign a contractural 
agreement to return to Murray State University for a minimum of one year or 
shall reimburse the University for the full amount of the grant and any fringe 
benefit costs accompanying that grant. Should a grant be awarded and the faculty 
member be asked to postpone the grant by his college or the University, the 
faculty member's grant would remain in effect in subsequent years, and his 
e~igibility in subsequent years shall not be affected. 
No later than October l, each Summer Professional Development Grant 
recipient will submit a written report of his grant activities to the Dean 
of the College and the Vice-President for the Academic Program. Such reports 
will be available to the Committee on Faculty Development and the departmental 
chairmen. 
B. Instructional Improvement Grants 
The Teaching and Media Resource Center Committee (formerly the Center for 
Enhancement of Teaching Effectiveness Committee) shail evaluate faculty 
instructional improvement proposals and determine allocations of institutionally 
sponsored instructional improvement funds. 
The Committee shall have the same latitude to develop criteria, accept 
proposals, select recipients, and determine allocations as does the Committee 
on Institutional Studies and Research in its responsibility to award CISR grants. 
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Akin to the-practices employed.by the CISR, there shall be no limitation 
as to eligibility for application or any time frames as to the use of such 
grants, except for restrictions as the Committee might place on individual 
grants. 
Funding 
The distribution of Faculty Development Grants funds will be as follows: 
16% of available.funds for the Instructional Improvement grants 
90% of available funds for the Summer Professional Development program. 
The 90% segment will be divided accordingly. Each college will receive funds 
according to the following formula: 
A= .75 ( C T ) ( lJ X ) 
A = Amount of funds to be appropriated to an individual college 
in a given year. 
C = Total compensation for the present year for those faculty 
members in the college being funded who are eligible for 
summer grants. 
U = Total compensation for the present year for those faculty 
members in the University who are eligible for summer grants. 
T = Total dollars in the Faculty Professional Development Grant 
fund for that given year. 
The remaining 15% of the 90% amount in the Summer Professional Development 
program will be distributed to the six colleges and the Library by the Vice-
President for the Academic Program (for subsequent distribution by the 
collegiate Committee for Faculty Development and the Dean, according to 
procedures outlined above.) The Vice-President will take into account the 
differential impact of this program on the several colleges, the quality of 
applications received, the previous collegiate or library experience with 
professional development, and any other factors he deems appropriate in 
making his allotments. 
Dr. Howard seconded and the motion carried. 
Policy on Access to Records 
MR. CHRISTOPHER: At our December meeting, Mr. West.had a motion asking that 
a policy be set out in regards to each Board member and his 
access to records at this University. The Board divided or 
deadlocked on the matter. It concerned me, and I have looked 
at the law. I also consulted with the University Attorney, 
Mr. James Overby, and I think there is no question whatsoever 
that the records.Mr. West requested he certainly is entitled 
to have. I think anyone in the general public because of 
the open records law is entitled to any information in this 
institution that is not protected otherwise by the law. If 
there is any question, I think Murray State University needs 
to keep in mind that the members of this Board have a higher 
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fiduciary responsibility even than the general public. I I 
do not know that the Board needs to take any action unless 
you disagree with what I am saying. 
MR. CLARK: What are the restrictions that the Board members have now if 
we do not pass a motion? 
MR. CHRISTOPHER: I know of no restrictions whatsoever other than those items 
protected by law. 
I 
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Policy on Responsibilities of the University Attorney, Adopted 
MR. CHRISTOPHER: I placed this matter on the ggenda ~ecause I think this Board 
needs to clarify the primary responsibility of the University 
Attorney. That responsibility should be with this Board. I 
would like to entertain a motion that a resolution be drafted 
stating that the University Attorney's primary responsibility 
is to this Board, that a copy of any legal opinion he renders 
in writing be sent to the Board Chairman. Can you think of 
any other item, Mr. Overby, that needs to be included in that 
resolution? 
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MR. OVERBY: I have no problem with what you have said. The only additional 
item would be whether I would have a responsibility to individual 
members of the Board for matters that were not directed for me 
to answer by you as chairman. 
MR. CHRISTOPHER: It could be included in the resolution that the Chairman of 
the Board would clear those matters that you were asked to 
rule on by an individual so that there would be a clear under-
standing that you were representing the Board as a whole, not 
the individual members. 
Anyone have any problems with that or any questions? 
MR. CARNEAL: Are there any statutory provisions relative to this counsel? 
MR. CHRISTOPHER: No, .because that should be left to the prerogative of the 
governing board. Each university in this State has a university 
attorney, and my poll shows that the others have this clear 
understanding that the primary responsibility is to the Board. 
Any other questions? Do I hear a motion that such a resolution 
be adopted? 
Mr. McCuiston moved that the Board adopt a resolution stating that the 
University Attorney's primary responsibility is to the Board of Regents. 
Mr. West seconded and the motion carried. 
MR. CARNEAL: Is the University Attorney eliminated from assisting the 
President in his day to day· duties? 
MR. CHRISTOPHER: No; he is the University Attorney. If it got down to a 
question of whether the University Attorney was representing 
the President or representing the Board of Regents, he is 
representing the Board because the ultimate responsibility 
of running the institution is in this Board. 
Policy Statement on Use Priorities and Fees for University Center, Adopted 
Dr. Curris presented the policy statement for the use priorities and fees 
for the University Center and stated that the Board has adopted policies with 
reference to the use of the University's facilities and cost associated 
therewith. He further stated that the University has brought into line a 
major facility that is going to have extensive utilization; therefore, the 
committee has come up with these recommendations and guidelines for the use 
of the University Center. Dr. Curris recommended the adoption of the policy 
statement. 
Mr. Clark requested each Board member be provided a copy of the complete 
policy manual for the University Center and moved that the following policy 
statement on use priorities and fee for the University center be adopted. 
GUIDELINES FOR USE OF 
UNIVERSITY CENTER 
Policies and procedures for use of university facilities shall apply to 
the University Center unless otherwise noted. Standard rental fees and charges 
are established by the Policy Council of the University Center Board and approved 
by the University. Due to the co-curricular, rather than classroom purpose of 
the building, the categories of usage differ from University academic facilities. 
These are: 
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Category One 
Registered student organizations, academic departments, and 
administrative departments scheduling non-revenue producing 
programs. 
Category Two 
University groups requesting facilities for revenue-producing programs. 
Category Three 
Non-University groups requesting facilities for non-revenue 
producing programs. 
Category Four 
Non-University groups requesting facilities for revenue-producing 
Room charges by category are: 
Multi-Purpose Facilities 
Room Capacity Function Cat .1 Cat.2 Cat. 2 
Banquet #1 300 Banquet variable 
400 audience n/c $15 $25 
Banquet #2 600 Banquet variable 
audience n/c $35 $50 
Banquet 
Rms. #1 & 2 1000 Banquet variable 
1600 audience n/c $50 $75 
Meeting Rooms 
Room Capacity Use Cat.l Cat. 2 & 3 
Cumberland 48 Meeting n/c $2.50/hr-$12.50/day 
Mississippi 74 Meeting n/c $2.50/hr-$12.50/day 
Ohio 40 Meeting n/c $2.50/hr-$12.50/day 
Tennessee 24 Meeting n/c $2.50/hr-$12.50/day 
Lecture - Film Areas 
Room Capacity Cat.l Cat; 2 & 3• 
Theatre 325 n/c $50.00 
Alben Barkley 
Lecture Room 96 n/c -$3/hr~$15/day 
Guest Rooms 
Cat.4 
$50 
$100 
$150 
Cat.4 
$5/hr-$25/day 
$5/hr-$25/day 
$5/hr-$25/day 
$5/hr-$25/day 
Cat.4 
$100.00 
$6/hr-$30/day 
Available only to University or University department-sponsored guests. 
Room Capacity Single Double 
Burley 2 $10.00 $12.00 
Goldenrod 2 $10.00 $12.00 
Bourbon 2 $10.00 $12.00 
Cardinal 2 $12.00 $14.00 
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Special Facilities 
Room Capacity Function Use 
Commonwealth Suite 32 Formal Dining By special arrrangement 
Thoroughbred Room 455 Dining By special arrangement 
The Stable/Coffeehouse 227 Dining By special arrangement 
Games Room 100 Recreation By special arrangement 
Display/Sales Area 
Room Capacity Cat. 1 Cat. 2 & 3 Cat. 4 
Vendor's Booth 2 n/c $12.50 $25.00 
Mr. McCuiston seconded and the motion carried. 
Resolut.ion on University Center, Delayed 
A resolution of appreciation on the opening of the University Center was 
delayed until the next meeting. 
Resolution of Appreciation for the Hoke Gift, Adopted 
Dr. Curris presented the following resolution which was drafted by 
Mr. James Overby and stated this resolution extends the sincere appreciation 
of the University for a gift coming to the University through the Murray State 
University Foundation through the good wishes and generosity of Charles "Chuck" 
and ·Anne Hoke, who have made an absolute and irrevocable gift to renovate and 
furnish a room in the. Wrather West Kentucky Museum. He further stated that this 
resolution also serves as a resolution of acceptance and recommended its 
adoption. 
DEC LARA T I 0 N 0 F.-GIFT 
----------- -- ----
KNOW ALL MEN BY THESE PRESENTS: 
That we, CHARLES M. HOKE and wife, ANNE HOKE, of 1114 County Cork Drive, 
Murray, Calloway County, Kentucky, being desirous of renovating and furnishing 
a room to serve as a formal reception room in the Wrather West Kentucky Museum 
to be located on the campus of Murray State University. This renovation and 
furnishing is to fall into two categories: 
A) Structural changes in the reception room, eg., hardwood 
floors, plaster design, marble fireplace. These 
-.' ;>tructural changes are to constitute a permanent part 
of the Museum inasmuch as they will be a part of the 
building itself. 
B) Appropriate furnishings for the room. 
Inasmuch as the building in which the Wrather West Kentucky Museum is 
to be located is owned by the Commonwealth of Kentucky, and inasmuch as the 
building and the Wrather West Kentucky Museum are located on the campus of, 
and is an intricate part of Murray State University, an institution of higher 
education in the Commonwealth of Kentucky, no structural changes nor furnishings 
will be made or supplied which are not approved in advance by the administration 
of Murray State University. 
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The above described gift shall be utilized for the purpose as stated 
hereinabove and no other, unless it is mutually agreeable to the parties, 
their heirs, successors, or assigns. In the event a use is agreed upon 
by the parties ~t some future time, which is different from the use 
specified herein, in no event shall the use be for a purpose other than 
to further the educational purposes of Murray State University. 
This is a gift absolute and irrevocable to Murray State University 
and the Grantors, by this instrument, do hereby give and grant, assign, 
transfer, set over, and deliver absolute and irrevocable to the said 
Murray State University of Murray, Kentucky the gift as described herein. 
TO HAVE AND TO HOLD unto the said Murray State University, its 
sucCessors, and assigns forever. 
WITNESS the hands of CHARLES M. HOKE and wife, ANNE HOKE on this 
the 11th day of February, 1981. 
/s/ CHARLES M. HOKE 
/s/ ANNE HOKE 
A C C E P T A N C E 
MURRAY STATE UNIVERSITY, acting by and through its President and 
its Board of Regents, does hereby accept the gift as designated in the 
DECLARATION OF GIFT. 
This 11th day of February, 1981. 
ATTEST: 
Is/ Patsy R. Dyer, Secretary 
Board of Regents 
MURRAY STATE UNIVERSITY 
By: /s/ Constantine W. Curris, President 
By: /s/ M. Ronald Christopher 
Chairman, Board of Regents 
Mr. Morgan moved that the foregoing Resolution of Appreciation for the 
Hoke Gift be adopted. Mr. McCuiston seconded and the motion carried. 
Matters discussed at Executive Session of February 7, 1981 
MR. CHRISTOPHER: First, I would like to thank the press, faculty, staff, 
students, and the citizens of the Commonwealth of Kentucky 
for their patience and understanding of the events of the 
past two weeks. 
I 
I 
I 
I 
I 
I 
I think that all of us know that we have a good University, 
and I think there are many of us who feel we have a great 
University; I know of no one on this Board who does not have 
what they think is the best interest of the University utmost 
in their minds when they sit in these chairs. I am extremely 
proud to serve with each of these individuals. All of them 
give time from their families without pay for the betterment 
of this University. 
67 
As I stated earlier when we were talking about the University 
Attorney's situation, the laws of the Commonwealth of Kentucky 
state that the ultimate responsibility for governing this 
University is with the Board of Regents. That responsibility 
includes the hiring of a president and the removal of a president. 
The meetings of this Board are governed by law in that the law 
says that any meeting involving a state agency must be open to 
the public, except in dealing with personnel matters or dealing 
with acquisition of property. When you are dealing with a 
personnel matter, you may meet behind closed doors, but you 
cannot take a vote that leads to final action. Voting in 
executive session does not occur. Final action must occur 
in public session. 
At our meeting on February 7, this Board went into Executive 
Session and I, a week ago last Friday, confirmed to the public 
that the purpose of that Executive Session was to discuss the 
performance of the President. It is my personal opinion that 
such a topic should be discussed in this room. That is exactly 
what occurred in this room on February 7. It was a discussion. 
This Board did nothing to deny anyone due process. This Board 
did not take any final action. This Board declared itself 
deadlocked so that the discussion could continue, and it was to 
continue today. The public now perceives an issue that has 
received such wide report that I for one think the issue must 
now be faced and must. be decided. That discussion, because of 
time restraints, had to be brought to a halt. Perhaps something 
could have been concluded at that meeting if time had not been 
so pressing. I think it was the intent of this Board to come 
to some conclusion at this meeting, but since there is now a 
public perception of an issue, I think the public expects the 
Board to deal with that issue. It is my intention we will in 
fact do that today and without further ado, I would entertain 
a motion that the Board goes into Executive Session for the 
purpose of discussing a personnel matter--that matter being 
the performance of President Curris. 
Mr. Morgan moved that the Board go into Executive Session for the purpose of 
discussing a personnel matter. Mr. McCuiston seconded and the motion carried. 
MR. CHRISTOPHER: We will ask everyone to leave the room. Let me say especially 
to those who are with the media, we will make every effort to 
keep you informed as we can according to law. I have no idea 
how long this executive session will last. We will move in the 
best matter we can. I anticipate first that I would like to 
meet with the Board only to clear up a few matters of procedure. 
That should not take long and after that, we will ask Dr. Curris 
to come into the room for the purpose of talking with him. 
MR. CARNEAL: I would like to request that Counsel not leave the premises. 
MR. CHRISTOPHER: Yes; I think I will request now that Mr. Overby be present in 
the room at all times.· We will now go into executive session 
and we will reconvene in public session before this meeting is 
completed. 
The executive session began at 2:30p.m. and ended at 12:35 a.m., at which 
time the Board convened in public session. Chairman Christopher declared the 
meeting back in public session. 
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MR. MCCUISTON: Mr. Chairman, I move that you as Chairman of the Board bring 
charges against Dr. Constantine W. Curris for purpose of 
removing him from office as President of Murray State University. 
MR. MORGAN: I second. 
MR. CHRISTOPHER: Is there any further discussion? I might say at this time 
that the reason there is no further discussion is we have been 
discussing this matter for many, many hours. The statutory 
procedure that is being followed is KRS 164.360, subparagraph 3. 
Madam Secretary, call the roll. 
Mr. Carneal: No 
Mr. Clark: Aye 
Dr. Howard: No 
Mr. McCuiston: Aye 
Mr. Morgan: Aye 
Mrs. Page: No 
Dr. Settle: No 
Mr. West: Aye 
Mr. Woodall: Aye 
Mr. Christopher: Aye 
The Secretary reported the votes are six ayes and four nos. The Chairman 
declared the motion carried. 
MR. MORGAN: 
MR. WEST: 
I move that the Chairman be given the authority to amend the 
charges either by adding to or taking from existing charges or 
making additional changes to the charges. 
I second. 
MR. CHRISTOPHER: Any further discussion? Madam Secretary, call the foll. 
Mr. Carneal: No 
Mr. Clark: Aye 
Dr. Howard: No 
Mr. McCuiston: Aye 
Mr. Morgan: Aye 
Mrs. Page: No 
~. Settle: No 
Mr. West: Aye 
Mr. Woodall: Aye 
Mr. Christopher: ~e 
The Secretary reported the votes are six ayes and four nos. The Chairman 
declared the motion carried. 
MR. CHRISTOPHER: Under the statutes, a hearing must be held, and the President 
must be given at least ten days' notice in writing. The charges 
must be preferred by the Chairman, given to the President, and 
he must have ten days' notice before the hearing. The hearing 
will be set for Saturday, March 28, at 8:00a.m., in this room. 
MR. WEST: I ask that we move the resolution and ask the Secretary to 
read it. 
Mrs. Dyer read the following resolution: 
BE IT RESOLVED that the Murray State Board of Regents does hereby 
authorize and empower James Overby to serve as Chief Legal Counsel and 
Attorney in the investigation, preparation and presentation of the 
charges hereby adopted by this Board of Regents. James Overby as Chief 
Legal Counsel shall have the right to inspect and receive copies of all 
existing internal Murray State and Murray State Foundation records and 
work papers; the right to make such request for inspection and copies of 
any administrative officer or other officer or employee of Murray State 
University or Murray State Foundation who is responsible for the main~.· 
tenance, care and keeping of such records and work papers, regardless 
gf whether such records and work papers are in the person's actual personal 
custody and control and shall have the right to investigate and question 
any administrative officer or other officers or employees of Murray 
State University or Murray State University Foundation for the purpose 
of obtaining any and all further information relevant to the removal of 
President Curris. 
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BE IT FURTHER RESOLVED that James Overby as Chief Legal Counsel 
shall be empowered with the right and authority to employ additional 
counsel, other investigative personnel and independent accountants which 
shall be reimbursed by reasonable professional fee to assist in the 
investigation, preparation and presentation in the case concerning removal 
of Dr. Curris. 
MR. WOODALL: I second. 
MR. CHRISTOPHER: Is there further discussion? Madam Secretary, call the 
roll. 
Mr. Carneal: No 
Mr. Clark: Aye 
Dr. Howard: No 
Mr. McCuiston: Aye 
Mr. Morgan: Aye 
Mrs. Page: No 
Dr. Settle: No 
Mr. West: Aye 
Mr. Woodall: Aye. 
Mr. Christopher: Aye 
The Secretary reported the votes were six ayes and four nos. The Chairman 
declared the motion passes. 
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MR. CHRISTOPHER: Let me state by way of information to the public, the charges 
will be delivered as soon as possible by me and Vice Chairman 
Carneal to Dr. Curris, and upon advice of the University Counsel 
this Board will be unable to make the charges public. As I 
stated, the charges will be given to Dr. Curris, and it will be 
his prerogative whether those charges should be public prior to 
the hearing set on March 28. 
MR. WOODALL: Mr. Chairman, I move the following resolution be adopted, and 
I ask the Secretary to read it at this time. 
Mrs. Dyer read the following resolution: 
WHEREAS, KRS 164.350 confers powers upon a Board of Regents, 
which powers include the usual corporate powers, and 
WHEREAS, the Board of Regents of Hurray State University is 
given the authority, duty and responsibility of defining and assigning 
duties of the President and other officers of Murray State University, 
and 
WHEREAS, the duties conferred upon Dr. Constantine W. Curris, 
President, Murray State University, are generally those conferred upon 
and performed by other persons in similar positions, and 
WHEREAS, the said duties require the diligent attention of 
Dr. Curris on a full-time basis, and 
WHEREAS, certain charges and allegations have been made against 
Dr. Curris pertaining to his fitness to continue to serve as President 
of·Murray State University, and 
WHEREAS, the charges and allegations are such that the Board of 
Regents has serious reservations as to the ability of Dr. Curris to 
perform his official duties during the investigatio~ and resolution 
of the charges and allegations, and 
WHEREAS, Dr. Curris should be afforded the necessary and appro-
priate time .and opportunity to prepare and present his defenses to the 
charges and allegations, and 
WHEREAS, it is inappropriate for the President to utilize his 
position and university personnel for the preparation of his defense 
of and response to the charges and allegations; 
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NOW BE IT THEREFORE RESOLVED that, upon the adoption of this 
Resolution by the Board of Regents of Murray State University and 
continuing until such time as there has been a final resolution of 
the charges and allegations made against Dr. Curris, Dr. Curris be 
and is hereby temporarily relieved from the performance of some of 
his duties as Chief Executive Officer of Murray State University. 
The duties from which Dr. Curris is hereby relieved include, but are 
not limited to, the direction, management and supervision of the 
operation of the University, its financial, educational and administra-
tive affairs, and supervision of employees. 
BE" :IT FURTHER RESOLVED THAT, during the period when Dr. Curris 
is relieved from the performance of his official duties as President 
of Murray State University, he be and is hereby authorized and directed 
to retain the title of President of Murray State University, to represent 
Murray State University at official social functions, to reside in, 
occupy and maintain the presidential home known as "Oakhurst," and to 
promote the best interests of Murray State University. 
BE IT FURTHER RESOLVED that all of the duties from which Dr. Curris 
is hereby relieved be and are hereby assumed by the Board of Regents 
of Murray State University to be performed by the Board of Regents or 
by such other person or persons as the Board of Regents shall direct. 
BE IT FURTHER RESOLVED that this reallocation of duties shall·, not 
be considered in any way in and of itself as a reflection of Dr. Curris' 
character or competency. 
MR. CLARK: I second. 
MR. CHRISTOPHER: Any further discussion? All those in favor, state aye. 
Opposed, no. 
The Chairman declared the motion adopted, and there was no objection 
to his declaration. 
MR. WOODALL: Mr. Chairman, I move that Marshall Gordon be temporarily 
assigned to those duties which Dr. Curris has been relieved 
of this date. 
MR. MCCUISTON: I second. 
MR. CHRISTOPHER: Is there any further discussion? All those in favor, please 
state aye. Opposed, no. 
The Chairman declared the motion adopted; there was no objection to his 
declaration; and Dr. Gordon will be empowered with those duties and responsi-
bilities that have been removed from Dr. Curris. 
There being no further matters to come before the Board, Mr. McCuiston 
moved the meeting be adjourned. Mr. Clark seconded and the motion carried. 
Meeting adjourned at 12:50 a.m., February 22, 1981. 
I 
I 
I 
I 
I 
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ADDENDUM 
Resolution 
WHEREAS, :some question has arisen as to the responsi-
bilities of the University Attorney, and 
WHEREAS, it is the opinion of the Board that this 
matter should be clarified. 
NOW, THEREFORE, BE IT RESOLVED by this Board as a statement 
of policy: 
1. That the University Attorney's primary responsibility 
is to the Board of Regents. 
2. That the University Attorney is not obligated to 
render legal opinions to individual members of the 
Board except in those cases where he is directed to do 
so by the Chairman of the Board of Regents. 
3. That the University Attorney has a responsibility 
to render legal advice to the President of the 
University in connection with the day-to-day operation 
of the University, subject only to recognition of primary 
responsibility as set forth hereinbefore. 
4. That a copy of all written legal opinions by the 
University Attorney should be sent to the Chairman 
of the ·Board of Regents. 
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July 1--December 31, 1980 
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Council on Higher Education 
February 1, 1981 
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Murray State University Murray, Ky. 42071 
January 26, 1981 
Mr. Ed Carter 
Deputy Executive Director for Finance 
Council on Higher Education 
West Frankfort Office Complex 
Frankfort, KY 40601 
Dear Mr. Carter: 
Submitted herewith is the Semi-annual Financial Report 
for Murray State University for the 1980/81 fiscal year. This 
report covers the period July 1 through December 31, 1980. 
This report includes a Statement of Current Funds Revenues, 
Expenditures and Encumbrances and the following detailed 
schedules: 
Schedule 1--Current Unrestricted Revenues by Source 
Schedule 2--Current Restricted Revenues by Source 
Schedule 3--Current (Unrestricted and Restricted) Expenditures, 
Encumbrances and transfers by Function 
This report includes the Current-Fund only ·and has been 
prepared to meet generally accepted fund accounting principles 
and the reporting standards of the Council. 
4::;+71~ 
Jacquelyn S. Harrison 
Coordinator of Financial 
Reporting 
Charles D. Outland 
Controller 
MURRAY STATE UNIVERSITY 
Statement of 
Current Funds Revenues, Expenditures & Encumbrances 
For the period July !--December 31, 1980 
REVENUES 
Educational and General 
Tuition and Fees 
State Appropriations 
KTRS 
Indirect Costs Recovered 
Sales & Services--Ed. Depts. 
Other Income 
Grants and Contracts 
Total Educational and General 
Auxiliary Enterprises 
Sales & Services 
Interest Income--H & D 
Work Study Student Wages 
Total Auxiliary Enterprises 
TOTAl CURRENT REVENUES 
EXPENDITURES & ENCUMBRANCES & 
MANDATORY TRANSFERS 
Educational & General 
Instruction 
Research 
Public Service 
Academic Support 
Student Services 
Institutional Support 
0 & M of Plant 
Scholarships & Fellowships 
Mandatory Transfers for: 
Principal & Interest 
Loan Matching 
Total Educational and General 
Auxiliary Enterprises 
Expenditures 
Mandatory Transfers for: 
Principal & Interest 
Total Auxiliary Enterprises 
TOTAl EXPENDITURES & ENCUMBRANCES & 
MANDATORY TRANSFERS 
OTHER TRANSFERS AND ADDITIONS/(DEDUCTIONS) 
Transfers to Plant Funds 
Excess of restricted receipts over 
transfers to revenues 
Unrestricted 
$ 2,458,067 
12,010,580 
556,665 
68,011 
159,500 
4 72,635 
-0-
1517251458 
2,456,949 
47,684 
-0-
215041633 
$1812301091 
~· 
5,414,149 
60,000 
571,223 
1,451,314 
1,384,460 
2,013,434 
2,213,435 
264,068 
580,392 
20,246 
1319721721 
1,951,160 
340 386 
212911546 
$1612641267 
(133, 331) 
-0-
----.--. 
Restricted 
-0-
-0-
-0-
-0-
-0-
-0-
$115851880 
115851880 
-0-
-0-
17 995 
17 995 
$116031875 
715,587 
7,313 
139.945 
269,917 
6. 369 
5,408 
584 
117,525 
-0-
-0-
1,262,648 
5,738 
-0-
5 738 
$112681386 
-0-
335 I 489 
Total 
$ 2,458,067 
12,010,580 
556,665 
68,011 
159,500 
472,635 
115851880 
1713111338 
2,456,949 
47,684 
17 995 
215221628 
$1918331966 
6,129,736 
67.313 
711,168 
1, 721,231 
1,390,829 
2,018,842 
2,214,019 
381,593 
580.392 
20 246 
15,235L369 
1,956,898 
340 I 386 
212971266 
$171532,653 
':) 
(133. 331) 
335 489 
' .. 
MURRAY STATE UNIVERSITY 
Schedule 1 
Current Unrestricted Revenues by Source 
for the period July !-December 31, 1980 
Educational and General 
Tuition & Fees 
Sunnner II 
Fall 
Spring 
Summer I 
Dept. Challenge Exam 
Cor-respondence 
Tuition Refund 
Student Activity Fees 
Other Fees 
CEU 
Special Interest Courses 
Total Tuition & Fees 
State Appropriations 
MSU 
Diagnostic Lab 
KTRS 
Total State Appropriations 
Indirect Cost Recovered 
Work-Study 
NDSL 
SEOG Adm. 
Teacher Loan Cancellation 
TVA Ceta Ind. Costs 
Actual 
$ 60,353 
2,309,140 
271 
-0-
1,035 
4, 773 
(74,294) 
114,112 
39,420 
-0-
3 257 
2,458,067 
11,543,180 
467,400 
556 665 
12,567,245 
16,552 
36,791 
ll,068 
-0-
3 600 
Total Indirect Costs Recovered 68 011 
Sales & Services--Ed. Depts. 
MS News Adv. 
Speech & Hearing Fees 
Nursery School Fees 
Ind. Arts Supplies 
Chern. Breakage 
Testing Fees 
VDRC Testing 
Farm 
GED 
Total Sales & Services 
Other Income 
Library Fines 
Parking Fines & Permits 
Transcripts 
Graduation Fees 
Schedule Changes 
Alumni Sal. Reimb. 
Long Distance Telephone 
Facility Rental 
Other Income 
Athletic Game Receipts 
Athletic Guarantees 
Return Check Charges 
Central Store Cash Sales 
Library Copy Cash Sales 
Physical Plant Cash Sales 
Printing Cas~ Sales 
Expo Center 
14,697 
2,056 
2,535 
1,872 
323 
7,631 
4 7, 345 
81,384 
1 657 
159 500 
1,278 
27,212 
5,268 
4,818 
1,676 
-0-
3,015 
5,875 
38,892 
152,049 
25,000 
1,228 
9,111 
8,322 
15,324 
15,748 
3,270 
Schedule 1 (Cont'd) 
Other Income 
Insurance Reimb. 
Thesis Binding 
Summer Youth 
Interest Income--T & A 
Interest Income--Con. Ed. 
Total Other Income 
Total Educational and General 
Current Revenue 
Auxiliary Enterprises 
Food Services 
Housing 
Student Center 
Other Sources 
Total Auxiliary Enterprises 
Current Revenue 
TOTAL CURRENT REVENUE 
Actual 
1,000 
108 
29,898 
90,795 
32 748 
472 635 
15.725.458 
1,338,999 
1,101,104 
1,512 
63 018 
2,504,633 
$18.230.091 
·. 
cillRHAY STATE UNIVERSITY 
Schedule 2 
Current Restricted Revenues by Source 
For the period July !--December 31, 1980 
RESTRICTED RECEIPTS 
Work Study Student Wages · 
Educational & General 
Auxiliary Enterprises 
Total Work Study Student Wages 
Federal Grants and Contracts 
Corporation for Public Broadcasting 
CPB Women's Training Grant 
Fort Campbell Program 
Fort Campbell HSCP 
Post Office Contract 
TVA Salary Reimbursements 
Nursing Capitation 
Prior Year Reimbursements 
Total Federal Grants and Contracts 
State Gr~nts and Contracts 
Add. Adult .Ed. Training ~ 
Agriculture Information Radio 
Ahes 80-81 
Citizen Participation Workshop 
Energy Consortium II 
Energy Management Assistance 
Fiscal Management Training in Accounting 
Industrial Education--Lynn 
KHC 79G44--0as 
KHC 79G67--Page 
Ky Arts Commission Grant 
Ky Real Estate Grant 
Western KY Youth Skills 
YACC MS 79-80-8510 
Prior Year Reimbursements 
Total State Grants and Contracts 
Other Grants and Contracts 
Bay Area Writing Project 
Supplemental Educational Opp. Grants 
Prior Year Reimbursements 
Total Other Grants and Contracts 
TOTAL RESTRICTED RECEIPTS 
Less Receipts in Excess of Expenditures 
TOTAL RESTRICTED REVENUES 
Amount 
$ 137,086 
17 995 
155,081 
30,461 
2,306 
507,696 
45,791 
2,225 
3,080 
1,600 
89 903 
683,062 
2,200 
20,000 
8,986 
1,500 
8,764 
21,432 
16,524 
890 
19,200 
843 
3,500 
10,000 
53,198 
64,783 
392 572 
624,392 
17,968 
117,525 
5 847 
141 340 
$1,603,875 
(335,489) 
$1,268,386 
MURRAY SfATE UNIVERSITY 
Schedule 3 
Current Expenditures, Encumbrances 
& Transfers by Function 
for the Period July !-December 31, 1980 
EXPENDITURES & ENCUHBRANCES 
Educational & General 
Instruction 
General Academic Instruction 
Agriculture & Natural Sciences 
Biological Sciences 
Business & ~1anagement 
Communi cat ions 
Computer & Information Sciences 
Education 
Engineering 
Fine & Applied Arts 
Foreign Languages 
Health Professions 
Home Economics 
Letters 
f'.1athematics 
Military Science 
Physical Sciences 
Psychology 
Public Affairs & Services 
Social Sciences 
Interdisciplinary Studies 4 
Other Instruction 
General Academic Instruction 
Extended Campus Instruction 
Preparatory & Adult Education 
Personal Enrichment 
Summer & Special Sessions 
Total Instruction 
Research 
Public Service 
Diagnostic Lab 
Community Services 
Total Public Service 
Academic Support 
Libraries 
Ancillary Support 
Academic Administration 
Course & Curriculum Development 
Academic Personnel Development 
Total Academic Support 
Student Services 
Student Service Administration 
Social & Cultural Development 
Counseling & Career Guidance 
Student Financial Aid 
Intercollegiate Athletics 
Student Health Service 
Student Recruitment, Adm, & Records 
Total Student Services 
Unrestricted 
167,245 
204,476 
316' 911 
245,139 
103,133 
1,116,320 
121,424 
525,328 
89,215 
193' 608 
109,170 
488,725 
197,088 
1'0,544 
359,394 
117,431 
34,765 
526,157 
30,234 
16,323 
4, 972,630 
154' 013 
37,608 
33,515 
216,383 
5,414,149 
60,000 
435,886 
135 '337· 
571,223 
574,629 
141,846 
551,327 
74' 716 
108,796 
1,451,314 
67,418 
41,915 
200,859 
102,729 
667' 211 
78,250 
226,078 
I 
1,384,460 
Restricted 
824 
7,482 
3,973 
38,097 
997 
26,865 
324 
6,186 
306 
18' 65 7 
534 
1,517 
420 
417 
1,575 
330 
26,737 
l ,938 
-0-
49,485 
186,664 
330 
507,250 
21,343 
-0-
715,587 
7,313. 
-0-
139,945 
139,945 
5' 198 
2,467 
22,822 
239,430 
-0-
269,917 
149 
500 
1,789 
678 
1,526 
233 
1,494 
'. 6,369 
Total 
168,069 
211,958 
320,884 
283,236 
104' 130 
1,143,185 
121,748 
531,514 
89,521 
212,265 
109,704 
490,242 
197,508 
10,961 
360,969 
117,761 
61,502 
528,095 
30' 234 
65,808 
5' 159' 294 
154' 343 
544,858 
54,858 
216,383 
6,129,736 
67,313 
435,886 
275,282 
711,168 
579,827 
144,313 
574' 149 
314' 146 
108,796 
1' 721' 231 
67,567 
42,415 
202,648 
103,407 
668,737 
78,483 
227,572 
1 ,390, 829 
Schedule 3 (cont'd] 
Institutional Support 
Executive Management 
Fiscal Operations 
General Administrative Service 
Administrative Computing Supt. 
Public Relations & Development 
Logistical Services 
Staff Benefits 
Total Institutional Support 
Operation & Maintenance of Plant 
Administration and Supervision 
Building ~laintenance 
Custodial Services 
Utilities 
Grounds 
Other 0&~1 Expense 
Renovations 
Total Operations & ~laintenance 
of Plant 
Student Financial Aid 
Scholarships 
Supplemental Educational Opportunity 
Grants 
Total Student Financial Aid 
Total Educational & General 
Expenditures & Encumbrances 
r.tandatory Transfers for: 
Debt Service 
Loan ~latching 
Total ~Iandatory Transfers 
Total Educational & General Expenditures, 
Unrestricted 
487,873 
128,271 
218,931 
277,095 
166,709 
645,134 
89,421 
2,013,434 
96,640 
439,099 
301 '488 
701,130 
141,133 
66,905 
467' 040 
2,213,435 
264' 068 
-0-
264' 068 
13,372,083 
580,392 
20,246 
600,638 
Encumbrances & Mandatory Transfers 13,972,721 
Auxiliary Enterprises 
Food Services 
Housing 
Student Center 
Utilities 
Other Auxiliary Expenditures 
Total Auxiliary Enterprises 
423,472 
167,655 
15,116 
265,882 
1,079,035 
Expenditures & Encumbrances 1,951,160 
Mandatory Transfers for: 
Debt Service 340,386 
Total Auxiliary Enterprises Expenditures 
Encumbrances & ~tandatory Transfers 2,291,546 
Total Current Funds Expenditures, 
Encumbrances, & Mandatory Transfers 16,264,267 
Restricted Total 
1' 160 489,033 
125 128,396 
431 219,362 
434 277' 529 
1,048 167,757 
2,210 647,344 
-0- 89,421 
5,408 2,018,842 
-0- 96,640 
43 439,142 
369 301' 85 7 
-0- 701,130 
172 141,305 
-0- 66,905 
-0- 467,040 
584 2,214,019 
-b- 264,068 
117,525 117,525 
117,525 381,593 
1,262,648 14' 634' 731 
-0- 580,392 
-0- 20,246 
-0- 600,638 
1,262,648 15,235,369 
-0- 423,472 
4,232 171,887 
544 15,660 
-0- 265,882 
962 1,079,997 
5,738 1,956,898 
-0- 340,386 
5,738 2,297,284 
1,268,386 17,532,653 
• < 
• 
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Schedule 3 (cont'd) 
NONO~NDATORY TRfu~SFERS: 
To Plant Funds from: 
Con. Ed. Revenue Fund 
Housing & Dining Revenue Fund 
Total Transfers to Plant 
Other Transfers: 
Facility Rental - - H&D 
Sub Fees - - H&D 
Balance Fon11ard to '82 
Total Other Transfers 
Total Current Budget 
Expenditures & Transfers 
Unrestricted 
108,878 
24,453 
133 331 
56,413 
51,250 
300,000 
407,663 
$16,805,261 
Restricted 
-0-
-0-
-0-
-0-
-0-
-0-
$1,268,386 
'' < 
Total 
108,878 
24,453 
133 331 
56,413 
51,250 
300,000 
407,663 
$18,073,647 
